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What do you know about yourself as a leader?

Hogans, CliftonStrengths, Leadership Circle, etc



South Australia’s 
energy generation 
and consumption 
profile – and the 
impact on our 
network



“too much change

 in too short a period of time”



Let’s talk about polarities

Risk avoidant AND  Innovative mindset

Slow perfection AND  Fast experimentation

Relationships AND  Tasks / Delivery

Cost to serve AND  Quality of service

Care of staff  AND  Care of customers
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